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Annual Report
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It gives me great pleasure to present the 2017
Safety Bay Senior High School Annual Report. Our
Annual Report provides parents, guardians and the
local community a snapshot of our performance
and achievements over the past year.This is just one
component of our reporting process and provides
information about student academic performance,
attendance, School Programs and staff development.
We started 2017 on a high note welcoming many
new faces amongst both staff and students to our
school, including a very large Year 7 cohort.With our
successful transition program in place we were able
to support both parents and students in completing
that journey between primary and high school.
The transition program has helped us strengthen
relationships with our partner primary schools and
is something we look forward to continuing in 2018.

We also continued to provide opportunities for
students to get involved with fun and helpful
after-school activities including Homework Club,
Bushranger Cadets as well as the Arts learning
area putting together an incredible original musical
‘The Nullarbor Express’. 2017 also saw continued
use of Connect which has helped improve parent
engagement between the classroom and home.

Our Specialist Football and Cheer-Dance programs
continue to produce not only fantastic results, but
also fantastic students. In July 2017, our CheerDance Specialist Program students competed at
the Aussie Gold International Cheer & Dance
Championships on the Gold Coast bringing home
a swag of trophies. Our Specialist Football Program
also had a successful year with the Senior Girls team
competing in the School Sport WA Southern Final
against John Curtin College of the Arts. In December
As part of our continued focus on improving our
four Specialist Football Program students had the
school we worked closely with the School Board
opportunity to represent Western Australia at the
on implementing our new 2017-2020 Business Plan.
Pacific School Games in Adelaide.
One major focus of the Business Plan has been
on strengthening our relationship with the local During September, the Health and Physical
community. To that end, 2017 saw us more actively Education Department organised the first whole
engaging with our parent community regularly school Athletics Carnival for many years which
sharing positive stories about the School via social proved to be hit with both staff and students alike.
media and in the local newspapers. During 2017 The Carnival had an incredible atmosphere with
we ran a successful Breakfast Club before school many parents getting to see their children in action.
enabling students to have a healthy start to the day. Ultimately Peron was the overall winner, beating
This was made possible thanks to the generous out Waikiki, Secrets, and Palm to take the Shield.
donations of local business Malibu Fresh.

As well as this the Pathfinder Academic Excellence
Program was revamped with a new Coordinator
providing further opportunities to challenge
academically gifted students.
We are committed to providing a high standard of
public education for all of our students. Ongoing
partnerships with Murdoch University, Kwinana
Industries Council, Peron Alliance of Curriculum
and Teaching (PACT), Peron North Network, as
well as various training providers, have continued to
ensure inspiring and practical support for students
in achieving their personal goals.
As Principal, I am extremely proud of Safety Bay
Senior High School’s achievements and progress
throughout 2017 and excited to see us build on
these foundations in 2018 and beyond to provide a
quality public education for all.
Our other School Programs also went from strength
to strength in 2017. The Industry Links Vocational
Education and Training Program continued to
achieve consistently good results with many
students involved in the program going to secure
fulltime employment at
their work placement
upon graduation.
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Increased Regular Attendance
for Students
Increase the percentage of students attending regularly
Develop effective attendance monitoring and follow up
practices
Engage parents to productively support improving
attendance rates
Attendance continues to be a significant issue for us
and throughout 2017, we worked hard to improve the
profile of attendance and really send the message to
the whole school community that “Attendance Matters;
make every day count”.
We developed a school community Attendance
Reference Group, comprised of parents, students and
staff. This group met regularly to discuss all issues on
attendance and quickly developed consultative strategies
aimed at meeting our targets and objectives.
It was pleasing to see an 8% increase in Regular
Attendance, that is students attending greater than
90% of the time. This was a fantastic achievement which
was also backed up by the reporting of attendance
issues by parents. The rate of unauthorised absences”
fell dramatically, illustrated that putting the spotlight on
attendance and ensuring everyone had a role to play in
improving it, was the first step in addressing the issue.
We are confident that by continuing these practices
and sharing the responsibility of improving attendance
amongst the entire school community, we will continue
to see improvements in our rates of attendance and
ultimately better academic achievements for all our
students.

VET Results
Safety Bay Senior High School, once again,
achieved excellent VET results. For the tenth
consecutive year, our VET full qualification
achievement was better than state averages, with 100% of students achieving and being rewarded with a Certificate II or higher
in their studies. These results are outstanding
and demonstrates that we are well placed in
providing our students pathways for future
success. In 2017 we were able to consolidate
our delivery through auspice arrangements by
increasing the number of highly qualified staff
gaining the necessary Certificate courses and
skills to support full qualification delivery at
the school.
These VET achievements are vital in developing
successful learners at Safety Bay Senior High
School, as we prepare our students by greatly
assisting them to enter State Training Provider
and achieve apprenticeships and traineeships.
Our Industry Links program continues to be
a beacon of excellence, providing outstanding
opportunities for our students and developing close ties between our school and local
industry. We had numerous students gain fulltime employment after completing Workplace
Learning and this continues to be a great outcome.
Cameron Campbell was rewarded for her
excellent work ethic and skills in hospitality
by being awarded a bronze medal in the National World Skills Challenge. This was a great
achievement.

Imagine, Believe, Achieve
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Creating more effective and purposeful relationships
Create a safe and caring environment, increase student voice, improve the image of the school across the wider community
Building relationships across the entire school community was a key strategy in 2017 and it was wonderful to see these develop. We focused on improving and expanding our
social media presence. This was a key element of improving the community’s engagement with the school and enabled a window into the classroom.
It was pleasing to see local media outlets run numerous stories about the positive achievements of both staff and students throughout the year.
There were many highlights in 2017 including:
• Focus on Ability Film Festival for our students’ work with neighbouring Malibu
• The establishment of a partnership between ourselves, Curtin University and
School
WA Police on the development of a relationships and sexual education program.
• Our media teacher Carolyn Chataway was humbled to receive the Australian
• Tangaroa Blue where our students cleaned up a local beach, picking up over
Association of Special Education WA chapter 2017 Award
20kgs of waste as part of the Australian Marine Debris initiative
• The “Communication Circle” which saw our Industry Links Customer
• For the first time in over a decade, we held a Whole School Athletics Carnival.
Engagement students engaged in alternative communication practices with
This was in response to regular calls from our students to reinitiate this event.
differing groups of people
It was an outstanding success, full of fun and enabled students, regardless of skill
• The Bushranger Cadets continued to grow with over 50 regular attendees
and ability, to participate and enjoy the day.
weekly
• Our Student Council grew in both numbers and confidence in 2017. Apart from
• Our Student Services Team delivered Rock and Water and Drumbeat programs
hosting assemblies, the Student Council organised numerous fundraising activities
to assist our students in emotional regulation, team work, social and emotional
and events, such as Harmony Day and hosting a Colour Run. The Council also
resiliency and communication skills.
collaborated and spoke up about school improvements, providing input into new
• Our Arts Royale, which showcased our students’ skills in music, dance, drama,
school uniform items, strategies to improve attendance and also provided an ear
cheer, photography, media and visual arts was well attended and had a fantastic
to the student body for an array of school improvements.
carnival and community atmosphere.
• The launch of our refurbished library, saw numerous community members, past
• The Cheer-Dance Spectacular and Annual Cheer and Dance competition saw
and present students attend to coincide with Book Week. The students had input
performances of the highest calibre and enabled our students to demonstrate
into the furniture and design and the final product looked outstanding.
their professionalism and expertise in front of adoring crowds.
• Many staff engaged in Classroom Management and Instructional Strategies and
• Our students also completed at the International Aussie Gold Cheer Dance
2017 also saw staff engage in Pivot, which was a performance improvement tool
competition, winning numerous international awards, which was an outstanding
which saw staff survey students for feedback on how to improve teaching and
achievement and reinforced the exceptionally high standard and professionalism
learning. The students in particular valued the opportunity to give feedback to
of our specialist program.
staff and did so in a very mature and professional manner, which focused on
• The Rockingham Area School Sports Association Football carnival was hosted
improvement.
by us, with our Specialist Football students coordinating and officiating the event. • Numerous other events were held throughout the year in consultation with
With over 300 students from 12 local primary schools in attendance, the day
our community. Events such as ANZAC Day Commemoration, NAIDOC Week,
was an outstanding success and our students were commended for their positive
Harmony Day and the numerous reward assemblies were well attended and
energetic approach and willingness to share their football knowledge with the
supported.
younger students.
We are very keen to continue to make Safety Bay Senior High School an inclusive school,where students can

Imagine, Believe and Achieve

and look forward to 2018, when we celebrate 40 years of serving our local community.
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Embedding Consistent and Effective Teaching
Across all Classrooms
Use Feedback effectively to improve teaching and learning
Ensure consistent effective evidence based teaching practises within Learning Areas
and across the school
Increase engagement in classrooms
In 2017 many of our staff continued working to establish effective strategies and
teaching practices across the school. Professional learning was available to all staff
linked to our Business Plan objectives. Many staff engaged in Visible Learning and
this led to all classrooms being equipped with whiteboards and headings with a
clear focus for teachers to establish, Learning Intentions, Success Criteria and
Lesson Closure. This consistent approach has enabled students to develop a better
understanding of what they are learning, what learning it will accomplish and also
understanding where the learning fits in the bigger scheme of things. It has without
a doubt, increased the level of planning from staff and developed a greater sense of
purpose, eliminating the “what are we doing?” question teachers often face.
2017 also saw the introduction of PIVOT surveys which supported teachers in
improving their teaching practices, by getting feedback from students. Providing
students a voice is a vital component of school improvement and it was so well
received and informative, that it will be rolled out across all teachers in 2018.
STEM initiatives were investigated and implemented in 2017 with many new
resources purchased in the Technologies, Science and in our Specialist Programs,
providing students with a more hands on, practical application of subjects learned.
The rewriting of curriculum assessments has also enabled students to provide
greater engagement in the learning and this was particularly successful in years 7
and 8, where student achievement was enhanced.
We feel we have made significant progress in 2017 in establishing consistent and
effective teaching across all classrooms and we hope to build upon this in 2018.
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TARGET 1
Increase the percentage of students achieving an attendance rate of 90% to be equal to the state
average by 2020.

Business
Plan
Targets

This target is a particularly aspirational one which we are determined to strive towards. We made
significant progress in 2017 with a 5% increase in regular attendance and we continue to see this
continue to move closer to the aspirational target in future years.
The focus on attendance has also seen a positive response by the school community, with more
absences being recorded as “authorised”. Conversations about attendance are part of the school
culture and reinforce the message that “Every day counts. Attendance matters”.
There were many celebrations to acknowledge and reward attendance in 2017, with Silent Discos,
Certificates, Lunch rewards and other fun activities to acknowledge our students who had attendance
rates of greater than 90%.
The increase in ‘regular attendance’ was particularly pleasing as was the continued reduction in
unexplained absences. Every member of the school community has played a role in this and we are
confident this trend will continue to improve.

2015 Semester 1

2016 Semester 1

2017 Semester 1

Attendance
Rate

85.1%

83.9%

84.1%

Regular
Attendance

50.7%

46.2%

51.8%

Authorised
Absence

45.1%

54.0%

61.6%

Unauthorised
Absence

54.9%

46.0%

38.4%
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TARGET 2
The percentage of students in Year 9 at or above national standards in NAPLAN is increased to be comparable to all WA public schools.

We consistently see the majority
of our students at or above the
National Minimum standard, but
that in reality is not good enough.
This target is one in which we are
determined to bridge the gap for
student percentages in the higher
bands. Our Year 7 data indicates
our students start from further
behind than WA Public Schools,
but it is pleasing to see the impact
we make by the time our students
resit NAPLAN in Year 9. We hope
to continue to close this gap and
also work with our partner primary
schools on consistent literacy and
numeracy programs to improve
student performance.
As a community, we hope to
encourage families to engage in
literacy and numeracy activities
where possible by regularly
encouraging reading and engaging in
some fun mathematical games. Every
little effort can make a difference.
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TARGET 3
The progress of students from Years 7 to 9 in NAPLAN Reading, Writing and Numeracy is greater than like schools.
It is pleasing to see that across all NAPLAN areas, our progress was always better than like schools. This illustrates that our practices are value adding to
students and seeing our literacy and numeracy strategies having a positive effect on student achievement.
The actions undertaken last year in introducing a Learning Sujpport Coordinator responsible for reviewing assessment practices and providing ongoing
support to staff and students to target strategies to increase engagement in learning, has made a significant impact.
We hope to see this continue in future years.

The actions undertaken last year in introducing a Learning Support Coordinator who was responsible for reviewing assessment practices and providing
ongoing support to staff and students to target strategies to increase engagement in learning, has made a significant impact.
We hope to see this continue in future years.
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TARGET 4
Increase the percentage of Year 9 students achieving proficiency Bands 8, 9, 10 in NAPLAN Reading, Writing and Numeracy
In 2017 we increased this percentage of students by 9%, which is a very positive outcome. This target is a key driver of our senior school, as it mirrors the
expected number of students we believe are capable of achieving satisfactory ATAR results.
The work on improving students’ literacy and numeracy skills continues to have benefits and the revision of assessment practices across all MESH areas has
certainly improved student performance. With increased student engagement, we have seen an increase in student interests and capabilities which we know will
continue to assist us in increasing the percentage of students achieving proficiency in bands 8, 9 and 10 and ensuring we continue to meet this target.
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TARGET 5
Increase the average scaled scores of students in Year 9 NAPLAN to be higher than like schools.
This target is an aspirational one which although we did not meet in 2017, will continue to be an area of growth and opportunity for our staff and students. The
ongoing review of our literacy and numeracy strategies and further analysis of data, which began following the receival of the 2017 NAPLAN results, has led to
more explicit planning by staff to target particular areas of need. This planning and the subsequent assessment review which has taken place, in consultation with
the work of our Learning Support Team has resulted in pedagogical change, which we believe will have a positive impact on practice and performance in 2018.
Numeracy

Reading

Writing

Spelling

Grammar

2015

2016

2017

2015

2016 2017

2015

2016

2017

2015

2016

2017

2015

2016

2017

Year 7 SBSHS

501

511

512

507

512

506

471

486

465

517

515

512

500

503

489

Year 7 Like Schools

498

502

527

500

495

518

466

469

487

499

498

526

497

490

516

Year 9 SBSHS

564

552

563

559

553

553

526

519

514

559

558

555

545

548

539

Year 9 Like Schools

576

538

578

563

532

561

532

500

526

562

529

564

553

520

552

TARGET 6
Ensure the percentage of Year 12 studens achieving the WA Certificate of Education is above that of the State by 2020.
We are extremely proud of our achievements in ensuring success for our students through their WACE achievement.
In 2017, we achieved this target and well and truly ensured our trends continue to be far better to like schools and always comparable to all WA public
schools. Our strong support practices and counselling of students has enabled successful growth in WACE Achievement rates of which we are all proud.
7 students received SCSA Certificates of Merit and Commendation for the outstanding achievement of receiving 20 or more ‘A’ grades over Years 11 and 12.
The school continues to work hard as a collective in ensuring our Year 12 students strive to achieve the West Australian Certificate of Education (WACE).
WACE Achievement Rate: count (%of eligible students) Source: SCSA data files
2017

2016

2015

2014

2013

2013

School (WACE eligible)

120 (92%)

133 (89%)

123 (98%)

86 (98%)

142 (98%)

106 (100%)

Like Schools (%)

82%

85%

96%

97%

98%

98%

Public Schools (%)

88%

90%

96%

97%

97%

97%
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TARGET 7
Ensure the Year 12 achievement of literacy and numeracy proficiency (OLNA) is above the mean of all schools.

2017
Like Schools

2017
Like Schools

2017
Like Schools

Year 9
19
11.2%
13.1%
Year 9
26
14.4%
14.8%
Year 9
28
19.2%
16.9%

Year 10 Students - Qualified In
Year 10
Not Qualified
59
92
34.7%
54.1%
38.3%
48.5%
Year 11 Students - Qualified In
Year 10
Year 11
Not Qualified
70
30
55
38.7%
16.6%
30.4%
36.3%
18.0%
31.0%
Year 12 Students - Qualified In
Year 10
Year 11
Year 12
37
51
14
25.3%
34.9%
9.6%
24.4%
30.3%
10.2%

Not Qualified
16
11.0%
18.2%

2017 saw an increase in the number of students who met all OLNA requirements,
enabling them to achieve WACE.
What was pleasing to note was the support practices implemented were effective
in increasing the number of students who passed each element of the tests. These
support groups will continue to operate in 2018 with the aim of maximising
the number of students gaining the minimum standards to meet their OLNA
requirements.
We surpassed our target by achieving a higher mean of student achieving OLNA
than all schools. This is reflected in our excellent WACE Achievement rates.
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TARGET 8
The School Median ATAR will increase every year and be equal to or exceed WA public schools median
ATAR by 2020.
We were disappointed with our overall ATAR Median mark in 2017. With 31 students undertaking ATAR
studies in 4 or more courses we had nearly 30% of these students not apply for TISC direct entry for
numerous reasons.This had an overall impact on the entire group result which we will be addressing in 2018.
A more comprehensive review of progress and outcomes will be put in place to ensure this is not repeated
in the future.
What was pleasing however is that the students who did apply for university did see an increase in the
school’s median ATAR.
As a school community, we certainly need to work with our parents to discuss requirements and expectations
for student success. In 2017 all but one ATAR student had part time employment which did hinder study
habits. Considering our school’s ICSEA, this is understandable but not always conducive to excellent progress
and increased ATAR results.
As a result we will be working with our school community to explore motivational and organisational activities
to support student performance and expectations as we strive to ensure our students have outstanding
outcomes and continually improve our median ATAR to be closer to or exceed WA public schools by 2020.

Median ATAR (no. of students) Source: SCSA data files and Department calculations
2016

2017

School

67.65

56.05

Like Schools

68.7

68.5

Public Schools

78.2

78.55

School median ATAR TISC applicants

68.0

68.88
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TARGET 9
The percentage of A-C grades across all Learning Areas is >75%

Year 7
Year 8
Year 9
Year 10

2015
Semester 1
76.5
74.9
65
68.25

2015
Semester 2
77.1
72.9
65.14
74

2016
Semester 1
78.7
68
69.6
74.9

2016
Semester 2
79.1
68.4
66
74.6

2017
Semester 1
79.6
73
69
64.5

2017
Semester 2
78.4
74.3
65.7
65

We have moved closer to achieving this aspirational target. It is extremely pleasing that the continual review of practices and curriculum development has ensured
our staff are well aware of curriculum needs and the judgement standards and as a result, have prepared a curriculum where the majority of students succeed.
We have implemented an ongoing review of assessment practices and standards which we believe, will have a greater effect on student success rates.
A focus on assessment review is ongoing and investigation and implementation of formative assessment practices, is being addressed across the school. Also, the
integration of technologies across the school in an active attempt to improve student engagement has proven successful in Year 7.
“Connect” has continued to improve the engagement of parents into the learning process and we are positive this will continue to make a significant impact
on student learning and curriculum development, as we aim to achieve this target.
The data we have collected here certainly identifies a need to investigate further engagement strategies to ensure our students are capable of accessing the
curriculum in a meaningful and purposeful way. Our Learning Support Team has been instrumental in building the capacity of our staff to make learning more
accessible for all students and we hope to see an increase in the A-C grades across all Year groups in 2018.
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Parents rated the items below;

Parent
Survey

Rating

Special Music

Score

Strongly Agree

5

Agree

4

Neither agree nor disagree

3

Disagree

2

Strongly disagree

1
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Specialist
Programs

Parents rated the items below;

Cheer-Dance

Football

Rating

Score

Strongly Agree

5

Agree

4

Neither agree nor disagree

3

Disagree

2

Strongly disagree

1
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Students rated the items below;

Student
Survey

Rating

Score

Strongly Agree

5

Agree

4

Neither agree nor disagree

3

Disagree

2

Strongly disagree

1
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Students rated the items below;

Rating

Score

Strongly Agree

5

Agree

4

Neither agree nor disagree

3

Disagree

2

Strongly disagree

1
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Financial Summary as at 31 December 2017
Expenditure
1 Administration
2 Leases

$

3
4
5
6
7
8
9

$
$
$
$
$
$

Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure

1.
2.
3.
4.
5.
6.
7.

Cash Position as at:
Bank Balance
$
Made up of:
$
General Fund Balance
$
Deductible Gift Funds
$
Trust Funds
$Asset Replacement Reserves
$
Suspense Accounts
$
Cash Advances
-$
Tax Position
-$
Total Bank Balance $

Budget
84,877.36
$

Actual
82,489.37

$
-

422,481.60
976,226.70
856,174.53
85,312.00
79,473.00
$ 118,592.15

$ 2,623,137.34
$ 10,701,473.00
$ 13,324,610.34

$
$
$
$
$
$
$

-

505,074.78
849,798.36
784,967.32
56,960.08
58,746.94
$ 101,592.53

$ 2,439,629.38
$ 10,701,473.00
$ 13,141,102.38

807,049.09
183,510.28
28,247.36
522,554.43
97,272.02
100.00
20,435.00
807,049.09
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Financial Summary as at 31 December 2016

1
2
3
3
4
5
6
7
8

Revenue - Cash
Voluntary Contributions
Charges and Fees
Fees from Facilities HIre
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and
Other Schools
Other Revenues
Transfer from Reserve or DGR
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

$
$
$$
$
$
$

Budget
43,701.00
382.820.00
2,954.00
36,000.00
23,705.50
-

$
$
$$
$
$

Actual
43,700.95
382,819.97

Contingencies Revenue - Budget vs Actual
$000

2,953.55
36,000.00
23,705.50
$-

$
$

63,517.00
185,152.21

$
$

63,519.36
185,152.21

$
$
$
$
$
$

737,849.71
523,991.00
1,361,296.64
2,623,137.35
11,475,366.00
14,098,503.35

$
$
$
$
$
$

737,851.54
523,991.02
1,361,297.10
2,623,139.66
11,475,366.00
14,098,505.66

Budget

Actual

600
500
400
300
200
100
0

Revenue Source

SUE CUMMINGS
Manager Corporate Services
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This Report Endorsed by the
Safety Bay Senior High School Board
__________________________________________
Principal				
Date
__________________________________________
Chairperson School Board			
Date

Post Office Box 6122 Waikiki Western Australia 6169
Telephone: 08 9527 0200
email: safetybay.shs@education.wa.edu.au
or visit our website www.safetybay.wa.edu.au

